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THIS AGREEMINT entered into this day ok

1975 by end between the BUARL O TRUSTEES of OCEAN SEUWWE

s

COLLEGE, 'Toms River, New Jevscy, hereinafter called “College™
and the TRANSPORT WORKERS UNTON OF AMERICA, A¥L/CIO, LOCAL
225, hereinafter called the "Union,

WITHWNESSETH:

ARTICLE 1

Tn accordance with the provisions of the New Jersey Em-
ployment Relations Act, the College hereby recognizes the

Transport Workers Union of Awmerica, AFLICLIO, Local 225, as

the sole end exclusive representative for collective negoti-

on concerning the terms ond conditions of employment for

.1 v

the Following unit certified by the New Jersey Fublic I Faploy-

3

menit Reletions Commission,

§.

s

Unit: AlL employees of the College employed in the

Craftsmen, groundsmen, custodial d&p& tments and parking lot

attendan iy scecordance with the certification of representa-
tion filed with the Public Employment Relations Commission

dated November 27, 1973 and Januvary 17, 1974,
ARTICLE I
NEGOTIATIONS PROCEDURE
Negotiations for a successor agreement (O this Agreement
chall be entered into pursuant to Chapter 123 of the pPublic
Laws the State of New Jersey as amended., On or before

Octoher 1, 1976, which is 120 days prior to the budget
* ¥ o 1 3




submission date of the College, the Unlon shall pres sent
sre entire written proposals to the College, Thereafter,
the College amdAﬁh@ nion chall negotiate in accordance with
the time schedule provided in Chaptey 123, Negotiatio
sessions shall not be convened during a period that will
require an employee TO be absent from his work station un-
lese agreed to in writing by the College.

ARTICLE 111

GRIEVAL

Ae. A grievance shall wmean a comp yleint by a membeyw

of the bax

unit that there has been a misinterpreta-
tion or misspplication of the teyms of this Agrecment which

k

miginterpretation or mi sapplication divectly affects said
grievant,

B. Level 1. Within ten (10 workdaye aftex the
grievant knew or cshould have known of the evenls o¥ condi-
tions on which the grievance is based, a grievance will be
cubmitted in writing to hie supervisor who is the Superin=
tendent of Buildings and Grounds ox the Superintendent's
designated representative, by the grievant through a Union
representative. A copy of the grievance must also be sub-
mitted to the Union by the prievant-employee. Within ten
(10) workdays thereafter a written reply shall be given by
the supervisor or his designated representative €O the grie~
vant with a copy to the Union.

Iy
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C. Level Within ton (10) workdays from the

receipt of the supervisor’s weply, the Union may submit the

«

grievance in writing to the Diyeclor of Perscornmel and/or his

representative, whe shall meet wivh such representatives as
desipgnated by the Union within ten (10) workdays after the

e

receint of the grievance to digcuss the matter. The Director

of Personnel or his representative shall send hils decigion in

eriting to the Union within ten (10) workdays after the guie-

st

vance me

ceipt of the decl

the matter may then be submitted to the Director of Personnel

Unicn for review by the President of the College or
the President's representative, The President ov his repre~
sentacive shall conduct sn investigation and within thixty
(30) workdays from the time of gubmission of the grievance to
the Director of Persommel at Level 3 of thie procedure. The
president or his representative shall give his decision wilth-

P
14

in fifteen (15} workdays alifevw

completion of his investiga-
tilon,

¥, Within twenty (20) workdays after receipl of
the President's reply, any grievance processed under this
Lrticle through the above Levels which cannot be resolved
saticfactorily after going through the forezoing procedures

may be submitted by either the Union or the College in

writing to the American Arbitvation Lesociation.

v G




The arbitrator so solse
vesentatives of the College and Union and hold hearings
promptly and shall issue its decision not later than thivty
(50) days from the date of the & ibmigsion of briefs or if
oral hearings have been waived, then from the date of final
ctatements and procfs on the issue submit ted to him. The
arbitrator’s decision shall be in writing and shall set forth
hie findings of fact, reasoning and conclusions on the issue
submitted., The arbitrator shall be without power or author-

ity to make any declsion which requires the commitment of

@

act prohibited by law or which is violative of the terms of
this Agreement, The decision of the arbitrator shall be sub-
ed to the College and Union and shall be final and

.o

binding only as to the specific and explicit terms of this

Agreement snd the erbltrator shall have no jurdsdiction over

-

matters not specifically provic for in this Agreement.

1f during any step of the grievance procedure it is wa-
tually agreed by both parties in wgitﬁmg that an employee
has been unjustly suspended or discharged, such employee
shall be reinstated with full seniority rights and benefits,
anid shall be compensated for his or hex wage tosses resulting
from such suspension or discharge unlese the parties agree
otherwise,

1f any employee is bgouwmt up on charges, no suspension

or discharge will be put into effect without a meeting be-

tween the Director of Personmel and/or his representative

o b




and two (%) appropriate representa

provision does not apply to situaid
setion because of the nature of the oifenee.

The costs for the sacvices of the arbityator, in-
cluding the per diem expenses f any, end the actual neces

sary travel and subsistance expences, shall be borne equally

W

by the Union and the College. Any other expenses incurred

shnll be borne by the party or partl ies mnumw“aﬂy same

¥, An enployee shall be given time off without

loss of pay when required

d grievence procedures
during hls regular work hours., The College and Unien shall
mitually agree to the time ond place of sald proceedings.

The Union grievance committee consisting of two people may

also attend each of g a1l

ARTTCLE TN
VACATLONG
vacation Schedule:

(1) Vacation leave shall be scheduled in
consonance with the work ¢ cchedule of the deparitment and
shall be subject to the app: ~oval of the ewmployee's SUPETVIE0Y .
Choice of éacaﬁian period shall be picked by employees in
gsenlority order.

(2) Vacation leave chall be earned according
to employment service at the following valtes:

st through 4th yeaxr - 5/6 days per wonthj or a

rotal of 10 daye per year

-




5th through %9th year - 1 L/4 days per monthy or &
total of 15 days per year
10ch year and over = 1 2/3 days per month; or &
total of 20 days per yeaw
(3} Vacation leave may not be taken in ad-
vence of being earned,
(&) Vacation Jeave mugt be taken within one
calendar year of the year in which it was earned.
(5) Permenent, part-time employees who regu-

larly work at least one~half (1/2) of a fulle-time schedule

m«%

shall eamn proportionate vacation leave in acc §ﬂmww with
the above accrual rate., Any employee not working one-half
(1/2) of a full~time schedule shall not receive any vacation
leave,

(6) 1f a holiday falls during the vacation
period, the holiday does not count as a day of vacation. LE
an employee terminates his employment after more than one
year of service, the employee is entitled to payment for
earned but unused vecation within the limitations prescribed
in this and related sections.

ARTICLE V

HOLIDAYS

A. Holiday Schedule, Holidays allowed and paid for

are:
(1) New Year's Day.
(2) Cood Friday.

(3) Monday after Easter.

b



(&)

(5)

6

N

(8)

(9)

(1C)
k. Three
by the College at &
the College's total
C.

v A of this

a suppovit service, a percentag
to work on a time and one-half basics
in Paragraph B above will be

An alternative compensatory day off will be

Memorial

Dav.
July 4.

Thanksgiving.

Friday after Thanks

hristmas.

AF

Day before

(3} additional holidays
LY J

time to be set, whi

discretion.

hgreement falls on

a

paid on &

employees working on such holidays.

> iving.

after Christmas,

shall be granted

ch days will be within

In the event @ holiday established above by

a day during which it

necessary by the College administration to continue
e of employees may be scheduled

Those holidays described

WU S, SRS o e oy o5 g
strajght-time basls.

seheduled fox

D. A permanent, part-time employee shall weceive

pay for a
for that employee.

.
18

1f a holiday falls

normally not scheduled to work, the

holiday which falls on & normally scheduled workday

on a day when he/she

part-time employee

will not receive payment for the holiday.

A,

employees of this unit shali be eight (8) hours pex

ARTICLE VI

WORK SCHEDULE

The normal work periocd fox

.
.

regular, full-time

day, tive

a



(5) .consecutive days with two () consecutive days off for
a total of forty (40) work hours per a given five (3) day

4

period,

™ ﬁﬁ&&? periods shall be given to each of said

; % '§ employees which during each 7 1/2 hour work period, shall be

i o &

é 12 2§ 1/2 hour in length., The College shall pay for said meal
B

% § ;& period which shall be pavt of the nowmal 7 1/2 hour work

) e Nt

% § % schedule,

% EE\:’ iCg I {}"f{m;}w ti P et O o TR . A | e ol

i 9 Co 2rtime is as any authorized work time

z & O

3 é % spent at regular or related dutles either before or after

I

; ‘i % regular work hours. All overtime will be rounded to the

Ik

f ,i .g nearest half hour at the end of each pay period, This will

> @ 4

% gi % be remunerated at the rate of cne and one-half (L 1/2) times

L

% g i the hourly salary for all hours worked over fovty (40) hours

- o ¢

; f? ié in a ngle week. For overtime hours worked up to and ine

I~ @

§ i: 5 cluding forty (40) hours, compensation will be paid at the

= ] L

§ % % regular hourly rate. Any fulletime employees required to

3 ¢

fend
s

work on his regular days off will be pald at the rate of one

'n/

CHINERS
a

and one-half (L 1/2) times his base hourly rate and be guar-~

anteed a minimum of four (4) hours of work. 1In the event the

IULL=TLIIE
se
Y consecutive day

L A employee and immediate supervisor mutually agree, compensa-
8] 4 ~ @
by -~ N & R s PR ¢ o
% W~ 4 tory time may be allowed in lleu of salavy.
g o~ £ &
¥ o e e T T
g L, B ARTICLE VII
g B4
L ot &)
ooy F S

STICK LEAVE
A. Sick leave for a regularly appointed, full-time
employee shall accrue as earned at the rate of one day per

month durine the first vear of ewmployment. For the second
5 ¥
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and subsecuent years of employ ¢, the full complement of

sick days for that year which shall be thirteen (13) days pex

year shall be credited and evail at the beginning of the
fiscal year. Additionally, sick days shall be cumulative.

Tn the event the Legislature smd Governor mandates that the

College pay a portion of unueed sick leave to employees upon

(43

termination of employment, the College agrees to insert said

sreement and the date of effectiveness of

provigions in this Ag
suchk provisions will be guided by the effective date of the
statute.

B. Nmployees with partetime appointments sre en-
titled to accrue sick leave allowance at the rate which theiwr
work schedule is proportionate Lo & full-time schedule. The
method of accrusl and of vesting of sick days deseribed above

does mot apply to employees who are not regular, full-time

¢ shall receive sick days on an

employees. Part-time employ
acerual basis of one day per month and part-time employees
¢hall not have vested the entire complement of sick days
for a given year at the beginning of the year. When an
employee's status changes from part time to full time o¥ Erom
full time to pert time, the method of accruing sick leave
shall change accordingly. ¢ick leave credit shall be carried
forward at the proportionate rate to which it was earned.

¢, Sick leave is not earned during periods of '
leaves of absence without pay of one month or longer. There
chall be no settlement of sick jeave credit at the time of
termination df employment, sick leave being ouly available

to persons for health reasons.

- Qo




D. An employee who expacts that his absence due to

$1iness will continue beyond his/her accunulated sick leave

by

o
PN
jues
fecdy
5]

may request a leave of absence w pay. 1f request

for leave of absence is approved by the College, the employee

&

b

may continue health benefits insurance for a limited perilod

]

of time by arranging for prepayment of premlums to the
College in accovdance with New Jersey Statuies.

E. Newly hired employees may not be granted sick
leave during the first three (3) months of their gmp Loyment
but sick leave accrued during this period wili be credited to

their account upon completicn of three (3) wonths of satise

factory service

st
fa}
;-ez.

Fe. ability ?i%ng The College agrees to provide
a plan that where an employee exhausts his sick leave and where
the period of disability totals thirty-one (31) work days or
more, the employee shall be provided a H’“%bﬁfl“V Insurance
Plan on the basis set forth herveinafter, In the event an
employee has less than thirty-one (31) accumulated sick days,
the employee shall first exhaust that accumulated sick leave
and thereafter on the 3lst day of his absence from work as a
result of illness or imjury, the College shall provide a
Disability Insurance Plan more specifically set forth herein-
after. This Disability Plan shall be noncontributory upon
the employee and the College shall be responsible for the
full expense of same. In the event the College desivres to

change the Plan set forth hereinafter, said Plan shall pro-

w10



vide no less benefits than provis

sl in thi

Agreement. BSald

dicability payments shall cease on the date of the firvst of

rhe following events:

a. The employee returns to the regular duties,

b. The employee leaves the employment of t

College.

he

c. When payments to employees wnder this Pla

have been received for a maximum pericd of

52 weeks.

%

Payments under this Plan shall be reduced to the

that the employee who receives Workmen's Compensa

tion

o

Social Security payments or other mandatory Disability Pro-

gram benefits.

The amounts to be received by the employees

and on the following basis:
CFirst Service Year

Two Service Years oxr any part thereof,
Three Service Years or any parl thereof,
Four Service Years or any part theveol,

¥ive or more Service Years,

ARTICLE VIII

shal

e

1 be

at the inception of the dissbility

Remuneration

157
259,
30%
40%

50%

ADDTTTIONAL LEAVES OF ABSENCE WITH PAY

%&l&fy
Salary
Salary
Salary

Salary

A, Military Leave. Two (2) weeks training camp.

Members of the Reserve or Guard ave allowed two (2) weeks of




paid leave annually to atteund Uhis Thig is in ad-

'3

dition to other leave.

B. Beregvement Leave. In the case of a death

in the employee's immediaste family (spouse, children, parents,
parente-~in-law, brother, brothers~in-law, sisters, sisters-

in~law, sons~in~law, daughters-in-law,

o

srandchildren and

.

Y, paid bevees

grandparents leave not to exczed four (4)
days will be granted.

C. Jury Leave, Jury leave for jury duty is paid

leave in the amount of the dif between the normal day's

wages and that paid by the Court for dm&y; Normally, the
payment by the Court will be significantly less than the ewm=
ployee's wages. The employee may veceive his normal salavy
for thst period by surrendering his endorsed Court jury check

to the Payroll Department,

D, Personal Lesve. Leaves up to

per
year shall be permitted for metters which cennot be cared for

o

in full-time employee's free time, Reguests for personal

N

leave, other than for seriocus illness of a member of the em-
ployee's household, shall be made at least twenty-four (24
hours in advance of such enticipated sbsence. Requests are
to be made directly to the supervisor in writing setting
forth the reasons for such leave. Unused personal leave shall
terminate at the end of each fiscal year.
ARTICLE IX
JEAVES OF ARSENCE WITHOUT PAY

« »

A. Regulation and definition,

on |



(L) Leaves ovi susence wilhoul pay may be

i)

sronted a repulsr, nonprobatior emplovee for the Tollowing
ot [ $ 13 p &

2

reagsons - medical disabilitv, mititary, child care. Personal

h

at the absolute discretion

leaves of absence may be g
of the College. An employee veturuing from a leave of ab-

senice will be assigned to his/her former position, classifi-

cation or classification of 1like status and compensation un=

<

less circumstances

member or the College have

changed making this unreason

(2y A leave of

not to exceed thirty
(30} calendar days requires the approval of the President of

the College. Leaves of absence in excess of thivty (30)

h

(]

approval of the Board of

calendar days require the

Lity and duration.

iratic Maw i

Blipibility BMasimum :
al Leave Xmaiudxﬂg

of Initi

Fe

Medical  Unable to work because of ' 6 months 2 vears
personal illness or i
and sick time and vacat

2

leave time are exhauste

Childecare Following birth of a female 3 months 1 yeax
employee's child or following
adoption of a child under age

6
(4) Vacation Leave. Accrued vacation leave
time must be used prior to medical, child care and personal

'3

leaves. The staff member will be paid in lieu of accrued
vacation leave time at the begioning of military leaves. No

vacation leave time will be accrued during a leave of ab-

sence without pay.

13w




(53) Pension plan, health insurance and group
1ife insurance. When an emplovee is granted a leave of gbe
sence, there ave distinect on plan, life insurance and
health insurance implications, Meny of these implications
vary with (a) the reason for leave of absence, (b) the dura-

tion of leave of gbsence, (¢} the pension g?@@y&m enrolliment,

snecific

ALL mattevs relative to these programs and ¢ range-

ments for the continuation of their benefits shall be in cone

S . P . o v
Sratutes and chall have

e prior to the leave of absence,

(6) Outside employment, Employment elsewhere

£

while on leave of absence will be causgse fov termination une

less specifically approved in writing as xélat@& to the ste
member's vesponsibility te the College.

(7) Exceeding a leave. Fallure to veport for
work at the conclusion of & leave of sbsence or granted ex-
tension will be considered a vesignation without mo&ia@$

(8y Medical exsmination, The College, in its

discretion, may vequire without cost to the staff member that
a physician/physicians of its choosing examine the staff mem-~
ber before returning the member to active employment., The
staff member r@tukning from a medical leave of absence must
provide a statement from the member's physician releasing the
member to return to work,

(2) Return prior fo explration, A veturn to

work prior to expiration of the leave of absence may be

granted within the absolute discretion of the College.

oon } /§ wm



e

wovs for leave ol absence will

et
Rud
®
Frod
%
it
2
o
el
-t
ot
=
0
k-
f”s

e with offd

be made and processed in accord

poliey and procedures on the esubiect,

SENTORTYY

The College retains within ite sole and absolute dis-

cretion the right to lay

continuous serv Loe bes

defined as the employee's

ginning with his/her last date of hire. The College shall

provide at a winimum two (2} to any

o

regular, full-time employee to be affected In the event of

a layoff, the least senlor member in the

o8

classification of the unit chall be laid off first,

from layoffs shall be accomplished in the inverse order of

the layoff, When an employece ie belng 1

ce shall be so notified by certi

dress of the employee, as stated im the College vecords; ©To

return to work and hefshe shall be allm@wd ten (10) workdays
in which to report to work after such notice is sent hefore
any loss of &Qmiﬁri&y OCCUTS .

Employees on layoff chall be recalled to work prior to
the College hiving new employees for the job classifications
opened by the layoffs. Employees shall be eligible for re-

call during layoff for a pericd not to exceed eighteen (18}

.

menths. Seniority shall cease upon v voluntary termination,

discharge for just cause, iapse of the eighteen (16) month



period or failure to return te work when recalled within the

time period set forth herela.

1f an opening eccurs in a particular employee's job

ficetion, an employee of identical job classification

Plant to a transfer to said ope Said Divector will hav

,,

the absolubte discretion sueh 1

=%

making his decision, the DL er all relevan

factors including seniority.

RETIE

«

retivement program

Sratutes and regulations gover

3

benefites contained wder sucl

statutes Latd shall be provided to an

ARTIH

IBALTH IRNSURANCE
The College shall provide health imsurance for employe

and eligible dependents at no cost to said employee. This

o

4

a8

coverage shall include hospital benefits under the New Jersey

plue Cross Medical, Surgical Benefits, under Wew Jersey Blue

Shield, (Rider J) Extended

w } e



Medical Penefits under the ingurance Company. 10

determine to

the event the College, in i.s

change any of the above carrievs, sald College may do 80 pro-

vided that the substitute ba -5 provided to the employee

shall not be less than hois provided in the programs

specifically set forth herein. The above described benefits

shall be limited to fulletime er as de in Hew

Jersey Public Employees.

TROCAT
LARE, ’w’&x@i i\» st

Any rights or privileges not expressly glven to the

employees, or the Union in this ement are expressly re=

served by the College as a i ent prevogative and said

College may exercise sald prevogatives within ite absolute

'3

discretion,

JOB ACTIONS

There shall be no strikes, picketings, slow downs, job
actions or other concerted rvefusal by any employee or gr
of employees or the Union to render full and complete service
to the College., A violation cf this clause by an employee
or group of employees shall be considered grounds for imme-
diate dismissal and if necessary, eppropriate legal action
by the College. Further, there shall be no lockout by the
College. This clause shall remain in full force and effect
during the teyrm of this Agreement, notwithstanding any change

in the law to the contrary.

T




Al aVE

CLOTHING ALLOWANCE
Ao ALL employees ave to veceive uniforms in accor-
dance with the gchedule attached heveto and made a part hereof
and designated as Exhibit "A',

e

B. Employees in receipt of wniforns described

more specifically in Exhibit A attached hereto shall provide

v PR S ey ey
reasonable maint

nanice of said uniform Ltems to include

wasning or o leaning as appropyriate, pressing mending
&) £ @ g & o

shall he

ete, Uniforms will be worn on duty at

properly cleaned and maintained while worn.

ARTTCOLE 2VIX

BULLETIN BOARDS ANWD MEETING FACILITI

The College will supply reasonable access to two (2)

bulletin boa for the posting of Union notices, Prior te

a 13

111 be furnished to the

posting, a copy of said notice sl

shall

Superintendent of Buildings and Grounds., Noti

tain and be limited to the suwnouncing of meetings and other

legitimate Unilon business. Bulletin boards shall not be used
for improper or inappropriate statements,

Representatives of the Union shall be permitted to
transact official Union business on Colléege property at such

-

times and places to be determined in sccordance with prevailing
College policy, procedure snd regulation. 1Tt is understood
that all meetings of the Union shall be held so as not to
interfere or interrupt normal College operations. The request

for scheduling all meetings shall be wade through the appropri-

ate College scheduling office,

w ] B



ARTICLE XVIIT

SELART

A.  Attached hereto os part of this Agre

Schedule B is a schedule for the salaries of members of the

bargaining wnit for the fiscal year commencing July 1, 1975

through June 30, 1976 and at

cachied as Schedule Bl is a schedule

P

for the salaries of members of the bargaining wnit for the

fiscal year commencing July 1, 1976 through June 30, 1¢

wk

|
2

2

In addition to such salary schedule, the following additional
pay vate shall apply:

Black Seal License - $200 per year. Lead man responsi-

Bbilities as

ed by the College -~ 5400 per vear.
ARTICLE XIX
DEDUCTION OF UNLON DUES FROM SALARIES

L. FEmployee members may request dueg deductions

pursuant to New Jersey &t Law for the dues of the following

organizations: Transport Workers Union of America, Local 225
koown as the Union, Such authorization shall continue in ef-
fect until formally revoked in writing by the employee and
copies thereof delivered to the Union and the College.

B. Payment of such dues as may be deducted from
salaries shall be made to the Treasurer of the Union within
fifteen (15) days of the end of the month for which dues have
been deducted.

ARTICLE .X:«*f

PART-TIME EMPLOVEES

=10



Only such regular part-time emplovees who shall work

more than twenty (20) hours por w for six (6) consecutive

months shall be included in bargaining unit and receive

such benefits as designated by the College for pavt-time

employe

25 on a pro rata basis,

ARTIC

A. Rest Breaks, It is customary for each de-

to schedule 2 vest not o ewcesd ¥ to 15

minutes for regular full-td ployees during each full

work day, one in the first half of the work veriod and the

othey in the second half of th work periocd., However, regular

o

fulletime employees working mig%ﬁ shift as defined in Article

Vi~B of this contract shall be scheduled and receive only one:

Sk

resu

such “Qﬁi bresk during their full work shift, ailc

o

Le to be taken during the first half of the sald work

-y
3
-
g
oy

period. Administration of

@

of the supervisor who will determine

hinder efficient operation of the department at rtain times,

Pest breaks sre a privilege rather than a right snd any misuse
or viclation of same may cause its cancellation.

Be Cr@ﬁit Union. The College will provide an op=
portunity for payroll savings deductions in accordance with
NedoSoAe 40:11-26 "Compensation of Persons holding Public

Office oxr Fmployment: Deductions.' All deductions shall

remitted monthly in the name of the employee in accordance

T



with details arranged by the College and the Mon-(Oc Teachers

Federal

time emplovees of the

attred free tulition and

credit courses

fees for all regul

College up

to a maximum of eix (6) credit hours per semester and

s

SEEHLON COUTEaR .

frmam of

and den

n," ss speci

for regular credit courses

‘ed by Qecean County College.

A maximum of sixty (60) credit hours or the requlred course

load for two (2) full-time st

taken by an em=

ployee's dependent in any one scademic year. The above bene-

sertaining to free tuition and fees shall be limited to

gular full-time employe torily

completed theix od of three (3) months of

employment, tuition waivers way be granted on s pro-

1

.
rata basies for

eligible after the start
of the term and for those who terminate active employment

prior to the end of

LE RATT
SEVERANCE PAY
A Person who has been employed for at least one year
and whose employment is terminated by the College will be

everance pay in an amount equal to two (2) weeks

i
e}
[N
[N
m

salary. A person who has been employed beyond the three (3)

2w



1 whose employment is terminated

month probatior

ting one full year will be paild

[

by the

an amount equal to one weeks ary. Severance pay will not

be paid Loyment is

during the first three wonths of employment, (b) who voluntar-

o

ily resigns his position, {(c¢) who is dismissed for cause.

Employees are paid bi-weekly and checks will be issued

every other Fridey. I an is absent on a payday,

3

he/she may authorize a repres ive to pick up his/her paye

e

Lve must have written suthorization

check. This represents

M
e
&)
e

from An absent employee mav alsc request th

ploy

&

the check be mailed, 1f the

°

tce is expected to be of

When going on employee may request and

receive his/her check on the st working day before the vae

cation begine. Such requ mus & be made through the super-

sonnel Office at least two (2) weeks before

visor to the Per
the vacation. Employees who vesign or who ere discharged
will receive their pay no later than the vegular payday fol-
lowing the date of theilr termination, providing that the ewm-
plovee has satisfactorily completed the termination cleavance
procedure, If a normal pavday falls on a holiday, checks

h3

ssued on the previous day.

Pl

will be

y £
o o
o bon



In the event that

for public employess be-

come permissible und the term of this contract,

the Union shall have the

. ko reopen negotiat

I « '3
RN

Aege COncernin

The reopening of negotie

ations shall not m

accept agency shep but only is required to unegotiate same.

ART.

shall be binding and in effect upon the

+
K

except that the salary

increases represented herein sh become effective July 1,

in full

hereunto caused

this Agreement to be signed by the Lrman of the Board of
(’J‘k

astees and the §

retary of

President and Secretary of the U

initially be executed by the Union after the Union has

iy

adopted saild Agreement by resclution of its membership. faid

{ed Resolution shall be forwarded

executed Agreement and cert

to the President of the College for a resolution of the Board

*

of Trustees and execution of this Ag

Lo

eement by the Chairman

and Secretary of the Board of Trustees.

23~



N B L,
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Secretary N




T

Initial
of emplow

Each ye

of employ-
ment tl :

Female

Foul Weather Gear

(s
(
(

Rain Hat)

Overshoes)

in Coat)

}
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